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Meet Jan van derWalt -T he Facilitator 
Jan van der Wall i$ the CEO of Corpa­
rOle Renewal Solutions, a manage­
menT consulting firm !pecioli!ing in Ihe 
turnorovnd 01 financially distressed 
companies. and busine~s transformo­
tion of under·perfOlming campanie~ 
inSouthAfrlCO. 
In his turnaround practi tioner career 
he served a5 both seniQf accovntoble 
executive and in advisory pOSItions in 
numerous turnarovnd situations in a 
variety or ind~triesranging from 
state-owned enierprises. 10 
privafe seclor d ents os large 
01 R5bn turnover for 26 years. 
He has considerable experi­
ence 01 working wi th bonl<s in 
wor~ovts. He is a doctaral stu­
dent ar Ihe Gordon Insli1ute of 
Business Science of the Universi-
ty 01 PretOfia. where h~ researCh 
inlerest is predicting business res­
cue rosolution. 
Jan obtained his MBA from Stan­
ford Business School. where 
stucfled with 0 Fulbnght 
Scholarship and special­
ised ... stralegy. He also 
obtained on Honours 
B,Sc . in Operations Re­
seolch from the Uni­
ver! ity 01 South Africo. 
and 0 B.Sc. Industria l 
Engineenng 
Ioude degree from 
the Univefsily of 

Pretoria. 
He regularly writel articles. presents at 
conferences. participates in panel dis­
cussions do guest lec fixing at business 
school; and manages 0 numbef 01 
websiteson lhe lopicsofcorporatere­
newal. business transformation. tum­
oround and business rese ue. 
He i5 a member of the Bu~iness Rescue 
Task Force 01 the King III Commis­

on Governance; 
member. 

TMA-SA he is Currenlfy the D~ector: 
CerTifIC01ion lasl<ed witn developing 0 

Certified Turnaround Professional 
qualification in Sovlh Africa. Jon nos 
~ince 2004 been octlVely involved in 

crofting subml!siom to gavernlT.en1. 
and industry association/government 
wortshops and panel discus~iom on 
new business rescue legislation and 
regulatiOlls in Sovlh Africa 

Why attend the programme 
Fo llowing the global economic crisis. 
Southern African covntries ore 
emerging !rom a reces~ion. In 60t· 
swana too many comPanies and 
state-owned enterprises ore undor­
performing or 11"1 financial dislfes$ 
The programme is aimed a t dif!erenti­
aling between dlHerent corpora te 
renewal levels 

South Africa IS soon implementing 
new business rescue IeQ~lotion to re­
place judicial mon(1gemenl The 
programme wt highlight how busi­
ness rescue overcomes some practi­
cal problerm wi th inlOfmal II..m­
around, but that it comes with 
problermolitl; own. 

Delegates wiI 

learn how tUHl-e.g. buWlass 
tronsformation 
{response to un­
der perform--

South Afrlco Is soon arovnd stages un­
fold, to recognise 
earty worning sig-­
na/s.toossess turn­
around viability. to 
formulate turn-

Implementing new 
once 01 
changes in the business rescue 
environment) legislation to replace 
and turnaround around ~lrategies. 

(recovery from judicial management and how to man-
on existence- age turnClfovnd 
threatening de· prografl"lfTlE!!i. 
crone). Turnarovncl is debtor-lcd or Losl1y. delegates wl be introduced 
oedi tor-led (wor~out) in the informal 
sector. or occul!ing in terrm of busi­
ness rescue legislation in the formal 
secta, AI/endeeswilgaininsight into 
the diHerent approaches and rem-­
edies fOf the$e levels and turnaround 
settings. 

to the Turnaround Management As­

soeialion-Soulhern Africa (IMA-SA), 
wilicn allows future Botswana mem­
bers to po1icipote in networking. di5-
seminarion ot knowledge educa­
lOon c: ertilicotiOn and promotion with 
regard to tlJlnorovoo matters. 


